
DISCIPLESHIP FOR TRANSFORMATION 

Transferable Principles 

C.S. Lewis: “The purpose of the church is to draw people to Christ, to make them like Christ. The church exists 

for no other purpose. If the church is not doing this, then all the cathedrals, the clergy, the missions, the 

sermons, and even the Bible is a waste of time.” 

The job of the church is to make disciples. 

Definition of ‘Discipleship’: A reproducible, fully-developed, follower of Christ. 

The Necessity of Discipleship 

 (Matt 28) Go and make disciples . (Not ‘go and make converts’) 

 Get out of the mind-set of discipleship being a program. (It’s not about us going through the Word of 

God, it’s about the Word of God going through us) It is individual and relational. 

 We need transferable principles that work in all cultures and all times. 

1. Scripture based. 

2. Obedience driven. 

3. Life-long process. 

4. Portable and reproducible. 

5. Grace-full (all encompassing) 

 

Definitions of the transferable principles: 

Scripture based: Help people get Scripture into them 

Obedience driven: Knowledge counts for nothing. Obedience is what counts. 

Question: Does obedience come from a heart for the Lord or does a heart for the Lord come from obedience? 

Answer: Yes (Sometimes things just have to be done) Gospel driven. Base-line things to be obedient to: 

1. Time with God 

2. Time with others 

3. Witnessing 

4. Involved in evangelism 

5. Giving 

6. Attending 

7. Etc. 

Being a disciple is being a great follower of Jesus and a great member of the local church. 

Life-long (learner) process: This is not a destination, but a process. (Growing from each other)  

Portable and Reproducible: The environment that has to take place is one person and another person. (Two 

people coming together and doing life together. To disciple someone I only need one area where I excel over 

them. (Example of two students) 

Grace-full: This is a dirty process! There is the theological part (nice and clean) and the life part which deals 

with people’s un-forgiveness, etc. (Jesus’ example with His disciples) Keep investing! Be prepared to be 

disappointed, etc. 

 

 

 

 



 

Learning Environments (are)… 

Definition: Spaces where people can learn (Example of High School, College, etc.) 

What does it look like? 

 Counting the cost 

 Consistent 

 Persistent 

 No perfect people allowed 

 

Discipleship is a long-haul process! 

Goal: High Invite (Invitation), High Expectations 

‘High Invites’ means high relationships (sense of belonging, connecting) 

‘High Expectations’ means one goal (Jesus). Don’t lower the standard 

Relationships help us connect and see a context of obedience. (Example of teaching your children about being 

honest) 

 High relationships but low expectations creates a ‘cozy culture’. 

 Low relationship and low expectations creates a ‘dying church’. 

 Low relationships but high expectations creates a ‘discouraged culture’. 

To be successful we need high relationships and high expectations. 

 

Expectations 

Don’t ‘dumb-down’ the goal that Jesus set. That goal is obedience. You will never be fully-discipled, but keep 

striving. 

Three Words for Expectations: 

 Christ 

 Calibrated (journey) 

 Continuous 

 

In creating the DNA of a church it is important to understand that all of what we are learning is about making 

disciples. (We need relationships in both directions) We need to create the e3nvironment for discipleship. 

 

Additional Notes/Homework: 

  

 

 

 

 


